Oobpa3zan 3I'
N IrPYHNAINUJA JPYIITBEHO-XYMAHUCTHUYKUX HAYKA
CAXETAK

PE®EPATA KOMUCHUJE O ITIPUJAB/BEHUM KAHIAUJATHUMA
3A U3B0P Y 3BAILE

| - O KOHKYPCY

Hasus ¢axynrera: ®unozopeku dakynrer y beorpany

VYika Hay4Ha, OTHOCHO YMETHHYKa 00acT: OmIITa IICUXO0JIOTHja ca TSKHUIITEM Ha IICUXOJIOTH)! pajia
Bpoj xanaunara xoju ce Oupajy: 1

Bpoj mpujaBrenx xkaugumata: 1

ViMeHa npujaBJbeHUX KaHANIATA!

1. Mumnua Bykenuh

Il - O KAHIUJIATUMA

1) - OcHoBHH GHOrpad)cKu moganu

- Ume, cpenmwe nme u npezume: Mununa (bpanko) Bykenuh

- Hatym u mecto pohjema: 05.09.1984.

- YcranoBa rae je 3anocieH: Gunozodceku paxynrer y beorpany
- 3Bame/patHO MECTO: JOLEHT

- Hayuna, ogaocHo ymeTHHuKka obmnact: [Icuxosoruja

2) - Ctpy4yHa ouorpadmuja, AMNJI0Me 4 3Bamba

Ocnosne cmyouje:

- HasuB ycranose: Onespembe 3a ncuxosorujy, dunozodeku dakynarer y beorpaay

- Mecto u roauHa 3aBpuietka: beorpan, 2008. roguna

Macmep:

- HasuB ycranose: Onesbeme 3a ncuxonordjy, ®unozodcku paxynrer y beorpaay

- Mecto u roauHa 3aBpuietka: beorpan, 2008. roguna

- Y>ka Hay4Ha, OMHOCHO YMeTHHYKa obnact: [Icuxomoruja

Maeucmepujym:

- Ha3uB ycranoge:

- MecTto u rorHa 3aBpIIeTKA!

- Y>ka Hay4Ha, OJHOCHO YMETHHYKA 00JIaCT:

Hoxkmopam:

- HasuB ycranose: Onespembe 3a ncuxosorujy, dunozodeku dakynarer y beorpaay

- Mecro u rogunHa oabpane: beorpan, 2015.

- HacnoB mucepraumje: ,,Pasymesarse 310cmagmarba Ha pady Kpo3 aHAIU3Y 00HCUBHLABANA HE2AMUBHUX
nocmynaxa”

- Y>ka Hay4Ha, OJHOCHO YMeTHHYKa obiact: [Icuxomoruja

Hocadawiru uzbopu v Hacmagna u HAyYHa 36arba.

-23.10.2018. ap Mununa Bykenuh je n3abpaHa 3a JOICHTa, OMINTA ICUXOJIOTH]a ca TEKUIITEM Ha IICHXOJIOTH]Y

paja

3) Ucnymenu ycioBH 3a u300p y 3Bambe  JOLEHTA

OBABE3HMU YCJIOBH:

oleHa / Opoj roaMHa pagHoOT HCKYCTBA
(3a0KpysICUmMuU UCTYFeH YC08 3d 38aibe Y Koje ce bupa)

1 | NpuctynHo npepaBawe M3 obnactu 3a Kojy ce 6upa, | NpucTynHo npeaasakbe Ha Temy ,,[Aun3ajH nocna
NO3UTMBHO OLLEHEHO O CTPaHe BUCOKOLIKOJICKE YCTaHOBE 13 nepcnekTnee Mogaena 3axTeBu U pecypcu
nocna“ ogpkaHo je 10. centembpa 2018. Ha




dunosodckom pakyntety y beorpagy. OuerbeHo
NO3UTUBHOM OLLEHOM 0Z, CTpaHe KOMUCHK]je Y KOjoj
cy yyectsoBanu npod. ap CeetnaHa Ynsmuh,
npod. ap Hebojwa Majctoposuh, npod. ap
MBaHa MNeTtposuh, npod. ap MunaHKo
Yabapkana, n npod. ap Mupocasa bypuwuh
bojaHoBWh

Mo3anTMBHa oOuUeHa MejarowKor paja Yy CTYAEHTCKUM
aHKeTama TOKOM  LLeNOKYMHOr npeTxogHor wusbopHor
nepvoaa

MpoceyHa oueHa Tokom Tekyhe 2023/2024. Ha
KypceBuMma Koje apu ap Muavua Bykenunh Ha
OCHOBHMM aKaAeMCKUM CTyamnjama (3MMCKK
cemectap) je 4,52.

MCKyCTBO Yy Negarowkom pagy ca cTyaAeHTUma

KaHanpaTtkuiba je o4 MOMEHTa 3anociema,
Hajnpe Kao CTyAeHT SOKTOPCKUX CTyamja u
MCTPaXKMBaY, a NOTOM Kao AOUeHT, buna
QHra*KOBaHa Y peasin3aLumjmn HacTaBe Ha
Operery 3a ncuxonorunjy drunosodpcekor
darynteta y beorpagy Ha cneaehum KypceBuma:
Ynpassbatbe Kapujepom/Kapujepa/Kapujepa u
opraHusaumja (Tpeha rogHa ocCHOBHMX CTyamja
ncuxosoruje), MHxerecka ncuxonoruja u
eproHomuja//byacku dpakTop 1 6e3besHOCT Ha
pagy (4eTBpTa roAMHa OCHOBHMX CTyauja
ncuxonoruje, Moayn ncmuxonorvja paga), Crpec
Ha pafy (YeTBpTa rogyHa OCHOBHUX CTyamja
ncuxosioruje, moayn ncuxosoruja paga), NMpakca
Ha MmoAayAny ncuxosiornja paga (OCHoBHe M macTep
akagemcke ctyauje), McMxonoWwKN acnekTm
MHTEpaKUuje YOBEK — TEXHUKA Ha pajy
(mokTopcke cTyauje).

(3a0KpysrcUmu UCHYFeH YCI08 3d 36atbe ) Koje ce bupa)

Bpoj menTopcrBa / yyemha y komucHuju u ap.

PesyntaTv y pa3eojy Hay4HOHACTaBHOr NOAM/IATKA

Yyewhe y Komucuju 3a oabpaHy Tpu 3aBpliHA paja Ha
aKaZLeMCKMM CNeumjanncTuykum, OZIHOCHO macTep
cTyanjama

Y npeTxogHux net roamMHa oabparseHo je 11
MacTep pafoBa y KojuMa je KaHanAaTKMHba buna
MEHTOPKa, AOK je 3paja HaupTa Tpu mactep
paga y TOKy.

MeHTOPCTBO WMAM YNAHCTBO Yy ABE KOMWCMje 3a u3paay
[AOKTOPCKe aucepTauuje

KaHanaaTkuiba je yyectsoBana y KOmMmncujama 3a
046paHy AOKTOPCKe Te3e KaHANAATKUbA AP
Jenene Joctanuh u Maje hypuh Opaxuh.

YnaH KomucHje 3a OueHY HayyHe 3aCHOBAHOCTH
Teme AOKTOPCKe AucepTaluje KaHanaaTKube
aknunHe Teopumnosuh Ha EKoHomcKkom
dakryntety y Beorpaay (ognyka HactaBHo-
HayyHor Beha EKoHoMcKor dakynTeTa
YHuBepsuteTa y beorpaay og 15.09.2021)

(3aokpyoscum | Bpoj HagecTtn yaconuce, CKynose, Kisure 1 Apyro

u UCnyrb€H paxoBa,

ycnoe 3a camnure-

36arbe y Koje | mba, IH-

ce bupa) TaTa M ap.

06jaB/beH 1. Petrovié, I. B, Vukelié¢, M., & Mol, S. T. (2021). A critical perspective on
jenaH pag, v3 career shocks in a volatile environment: Red Cross staff and volunteers aiding
KaTeropuje migrants on their way to Europe in 2016. Career Development

M20 nnm International, 26(4), 596-612. https://doi.org/10.1108/cdi-10-2020-0281

TpU paga u3 Kamezopuja uaconuca: M22



https://doi.org/10.1108/cdi-10-2020-0281

KaTeropuje

M51 n3 Vukelié¢, M., Dzinovi¢, V., Cizmié, S., & Petrovi¢, I. B. (2023). A Study of
HayuyHe Career Shocks from the Perspective of Personal Construct Psychology: Small
obnactv 3a Business Owners in the Jaws of the COVID-19 Pandemic in Serbia. Journal
Kojy ce of Constrl_Jctivist Psychology, 36(1), 22-44.
6upa. https://doi.org/10.1080/10720537.2021.2019631
Kamezopuja yaconuca: M23
Vukelié, M., Petrovié, I. B., & Cizmi¢, S. (2021). Job crafting in Serbia:
Serbian mixed-method validation of the Job Crafting
Scale. Psihologija, 54(1), 95-122. https://doi.org/10.2298/PS1191126022V
Kameeopuja uaconuca: M23
Vukelié, M., Cizmi¢, S., & Petrovié, 1. B. (2019). Acceptance of workplace
bullying behaviors and job satisfaction: Moderated mediation analysis with
coping self-efficacy and exposure to bullying. Psychological Reports, 122(5),
1883-1906. https://doi.org/10.1177/0033294118793985
Kamezopuja uaconuca: M22
8 CaonwTeH Vukelic M., Cizmic S., Jankovic D., Vidanovic B., Petrovic 1.B. (2020).
jepaH  pap Older People as Digital Newcomers: From Evidence to Intervention Proposal.
Ha Hay4YHOM In: Q Gao, J. Zhou (Eds) Human Aspects of IT for the Aged Population.
cKyny, Technology and Society. HCII 2020. Lecture Notes in Computer Science, vol.
o6jaBben y 12209. Springer, Cham. https://doi.org/10.1007/978-3-030-50232-4_24
LenMHN Kameeopuja paoa: M33
S\I/\|/I6311’M2/_|:,33’ Teofilovié, Z, Damjanovié, S. & Vukelié, M., (2020). Relation between job
characteristics, organizational climate and individual and team engagement in
the service sector. U M. Videnovié, 1. Stepanovi¢ Ili¢, P., N. Simi¢, & M.
Raji¢, Proceedings of the XXVI scientific conference Empirical studies in
psychology (str. 90-92). Beograd, Srbija: Filozofski fakultet, Univerzitet u
Beogradu.
Pan je nocrynan na: http://empirijskaistrazivanja.org/wp-
content/uploads/2021/04/E1P2020_conf proceedings.pdf
Kategorija rada: M33
9 O6jaB/beHa
ABa paja u3
KaTeropuje
M20 nnu
neTt paaosa
ns3
KaTeropuje
M51 y
nepuoay of,
nsbopa y
npeTxoaHo
3Bare n3
Hay4He
obnactm 3a
KOjy ce
bupa.
10 OpwuruHanHo Y npeTxoaHuX MeT rojJnHa Ouiia je capaaHHIla Ha jeTHOM HAI[MOHAITHOM U jE€THOM
CTPYYHO MelyHapOHOM MPOjeKTY:
OocCTBapeme
unm a) HYosex u opywmeo y epeme kpuse, Gunozodcku dpakynrer YHuBep3urera y
pyKoBohetbe Beorpany (2021-2022) https://nauka.f.bg.ac.rs/wp-
unm yuewhe content/uploads/2022/02/Psihologija-u-odgovoru-na-pandemiju-Kovid-19-
y NpojeKTy NBS.pdf

6) CA19117 - Researcher Mental Health (ReMO) (2020-y Toky);

https://www.cost.eu/actions/CA19117/#tabs+Name:Working%20Groups%20
and%20Membership
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https://www.cost.eu/actions/CA19117/#tabs+Name:Working%20Groups%20and%20Membership

11

OpobpeH u
objaB/beH
yHUBEpP3UTET
CKM yLIBEeHUK
3a npeamert
u3
cTyanjckor
nporpama
dakynTeta,
OAHOCHO
yHUBEpP3UTET
a nnm
Hay4yHa
MoHorpaduj
a (ca ISBN
6pojem) U3
HayuyHe
obnactm 3a
KOjy ce
6upa, y
nepuoay og
nsbopa y
NnpeTxoaHo
3Batbe

12

Jepan  pag
ca
mehyHapos
HOI Hay4Hor
CKyna
objaB/beH vy
LesnHn
KaTeropuje
M31 nnu
M33

13

JepaH  pag
ca HayyHor
CKyna
HaUMOHANHO
r 3Ha4aja
objaB/beH vy
LennHn
KaTeropuje
M61 nnu
M63.

14

ObjaB/beHa
jegaH pag mns
KaTeropuje
M20 nnun
yeTUpU paga
u3
KaTeropuje
M51y
nepuoay oz,
nocnearer
nsbopa us
Hay4He
obnactu 3a
KOjy ce




6upa. (3a
MOHOBHU
u3bop 8aHp.

npog)

15

JepaH pag,
ca
mehyHapos
HOT Hay4Hor
CKymna
objaB/beH y
LennHn
KaTeropuje
M31 nnun
M33. (3a
MOHOBHU
u36op 8aHp.

npoc)

16

JepaH pag,
Ca Hay4Hor
cKyna
HaLMOHaNHO
r 3Hayaja
0b6jaB/beH y
LenHn
KaTeropuje
M61 nnu
M63. (3a
MOHOBHU
u3b6op 8aHp.

npoc)

17

O6jaB/beH
jedaH pag u3
KaTeropuje
M21, M22
mnan M23 oa
npsor
nsbopay
3Barbe
BaHpeaHor
npodecopa
M3 Hay4He
obnactu 3a
Kojy ce bupa

18

ObjaB/beH
jepaH pag u3
KaTeropuje
M24 op,
npsor
usbopay
3Batbe
BaHpegHor
npodecopa
M3 Hay4He
obnactu 3a
KOjy ce
6upa.
JopatHo
ncnykeH
ycnos u3
KaTeropuje




M21, M22
manm M23
MOXKe, jeaaH
3a jedaH, ga
3aMeHun
ycnos u3
Kateropuje
M24 nnn
M51

19

O6jaB/beHUX
neT pagosa
u3
KaTeropuje
M51y
nepuoay o,
nsbopay
npeTxogHo
3Bakbe U3
Hay4He
obnactu 3a
KOjy ce
6upa.
JopatHo
ncnyreH
ycnos 13
KaTeropuje
M24 moxe,
jepaH 3a
jepaH, oa
3aMeHMU
yCnoB 13
KaTeropuje
M51

20

UmntmnpaHoct
oa 10
XeTepo
uuTaTa.

PanoBu np Munuiie Bykenuh nmajy 303 xereponurara y Hay4HAM YacOMHUCHMA
(Google Scholar).

21

[Ba paga ca
mehyHapoga
HOT Hay4Hor
cKyna
objaB/meHa y
LennHu
KaTeropuje
M31 nnu
M33

22

[Ba paga ca
Hay4yHor
CKyna
HaLUMOHaNHO
r 3Hayvaja
objaB/beHa y
LennHn
KaTeropuje
M61 nnu
M63

23

OpobpeH u
objaB/beH
yHUBEpP3UTET




CKU YLIOEHUK
3a npegmet
ZE]
CTyAaunjcKor
nporpama
dbakrynTeTa,
OAHOCHO
yHUBEpP3UTET
aum
Hay4yHa
MoHorpaduj
a(ca ISBN
6pojem) n3
HayuyHe
obnactu 3a
Kojy ce
6upa,y
nepuoay o4
usbopay
npeTxo4Ho
3Barbe

24

Bbpoj pagosa
Kao ycnoB 3a
MEHTOPCTBO
y Bohery
[OKT.
ancepr. —
(ctaHaapa 9
MpasuaHuKa
o
CTaHZAPAUM
a...)

On ykymHo npunoxkernx 70 oubmuorpadckux jenuaumna ap Mmmne Bykenuh, 16
Cy pafoBH 00jaB/beHH Yy HAaydyHHM 4YacOMKMCHMMa, U TO TPH paga oOjaBjbeHa Y
BPXYHCKHMM Mel)yHapoaHUM Yacomucuma, AeceT y Mel)yHapoaHUM Jacomucuma, 1Ba
pana cy o0jaBjbeHa y HAYYHOM YCOIMHUCY MeljyHapoIHOr 3Hadaja BeprU(UKOBAHOT
MOCEOHOM OJIITYKOM, a je/IaH Y YacOMUCy HAllMOHATHOT 3HAYaja.
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http://www.komunikacija.org.rs/komunikacija/casopisi/Psiholoska%20istr
azivanja/XVI1I_2/02/show_download?stdlang=ser_lat

N3BOPHU YCJIOBU:
(uzabpamu 2 00 3 3aoxpyacumu 6nudsice oopeonuye
yenosa) (Hajmarse no jeona uz 2 uzabpana ycinosa)
1. CtpyuHo- 1. IIpeacenuuk wim wiad ypehupadkor oa00pa HAYYHUX YacOMUCa WK 300pHUKA PajioBa y
poeCHOHATHH 3€MJBU UM HHOCTPAHCTBY.
JAOIIPUHOC 2_ HpeZ[CGZ[HI/IK WJIH 9JIaH OPraHu3alnoOHOT MIIM HaYyIHOT 0/:[60pa Ha HAYYHUM CKYIIOBHMa

HAIMOHAIHOT WX MeljyHapOIHOT HUBOA.

3. [IpencenHuK Wik 9wiaH KOMUCH]ja 33 U3paly 3aBPIIHAX PaJ0Ba HAa aKaJCeMCKUM MacTep WK
JIOKTOPCKUM CTyZAHjama.

4. PyKoBOAMINIAIL I CapaJHUK Ha foMahuM U MeljyHapOHUM HAYYHHM MIPOjEKTUMA.

2. Unan nporpamMckor onoopa mehynaponre Hayune koHpepeHmuje: Emmmpujcka
HCTpaXKMBama y MCUX0JIoTHju, JlabopaTopuja 3a eKCepuMEHTaIHY ncuxonorujy Oesbeme 3a
ncuxoorujy u MHCTUTYT 3a ncuxonorujy ®dumno3odekor dakynrera y beorpany

3. Y mpeTxoqHuX meT roauHa oaopameHo je 11 Mactep pagoBa y KojuMa je KaHIUIATKHbA
Ouya MEHTOpKA, 0K je u3pajia HaLpTa TPH MacTep pajia y TOKy.

Kangunatkuma je ydecTBOBajla y KOMUCHjaMa 3a 0J0paHy JOKTOPCKE Te3e KaHIUAaTKHba
Jenene locranuh u Maje hypuh [paxwuh.

https://cris.cobiss.net/e-cris/sr/sr_latn/biblio?q=as%3D(11306)%20and%20td%3D(2.11)

4. YV npeTXoaHMX MeT roauHa Ouiia je capaHUla Ha jeIHOM HAIIMOHATHOM H jEIHOM
Mmel)yHaposHUX mpojekary:

a) YoBek u ApyIITBO y BpeMme kpuze, Punozodceku paxkynrer YHuBepautera y beorpany
(2021-2022) https://nauka.f.bg.ac.rs/wp-content/uploads/2022/02/Psihologija-u-odgovoru-na-
pandemiju-Kovid-19-NBS.pdf

6) CA19117 - Researcher Mental Health (ReMO) (2020-y Toxy);
https://www.cost.eu/actions/CA19117 /#tabs+Name:Working%20Groups%20and%20Member
ship

2. JonpuHoc
aKaJIEMCKO]j | IIUPOj
3ajeTHHULN

1. UnaHcTBO Y cTpaHUM Wi foMahuM akajeMujaMa HaykKa, YWIaHCTBO y

CTPYYHHUM WJIM HAYYHUM acollfjanyjama y Koje ce 4iaH Oupa.

2. [pesceTHUK WK WIAH OpraHa yIpaBibamka, CTPYYHOT OpraHa Wiu

KOMHCHja Ha (aKynTeTy WM YHUBEP3UTETY Y 3eMJbU HIIH HHOCTPAHCTRBY.

3. UnaH HaIMOHAIHOT CaBEeTa, CTPYYHOT, 3aKOHOAABHOT WX PYroT OpraHa U KOMHCH]e
MHUHHCTapCTaBa.

4. Yuemhe y HacTaBHUM aKTHBHOCTHMA BaH CTY/IHjCKUX IporpamMa (IIepMaHEeHTHO
o0pa3oBame, KypceBHU Y OpraHu3annju

po¢eCHOHATHNUX YAPYKEeHha U HHCTUTYIH]ja, IIPOTPaMH eayKallnje

HAaCTaBHUKA) WM y aKTUBHOCTUMA TIOITyJIapu3alje HayKe.

5. lomahe nim MeljynapojHe Harpajie 1 Ipu3Hama y pa3Bojy o0pa3oBama WM HayKe.



http://www.komunikacija.org.rs/komunikacija/casopisi/Psiholoska%20istrazivanja/XVII_2/02/show_download?stdlang=ser_lat
http://www.komunikacija.org.rs/komunikacija/casopisi/Psiholoska%20istrazivanja/XVII_2/02/show_download?stdlang=ser_lat
http://empirijskaistrazivanja.org/naucni-odbor/
http://empirijskaistrazivanja.org/naucni-odbor/
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https://www.cost.eu/actions/CA19117/#tabs+Name:Working%20Groups%20and%20Membership

2. On 2021. ronune, ynpaBuresbka @onpnanuje ,,IIpodecop bopucas Jlopeni kojy je 2010.
ocHoBao dunozodceku dakynrer y beorpany ca nuibeM Jia MOAPIKU HAjYCICIIHH]E CTYACHTE
TICUXOJIOTHj€ U KOTHUTUBHUX Hayka, 00e30elyjyhin uMm cpencTea 3a cTHIAmE
WHTEPHALMOHAHOT UCTPAKUBAYKOT UCKYCTBA.

http://www.fondacijalorenc.com/uprava.html

4. VYdectBoBana y mpojexTy Xemodapm porpamnmje ,,Ha xadu ca ncuxomorom™ xome je b
0mo moIM3amke CBECTH jaBHOCTH Ha OTPeOy Tpakema CTpydHe oMol y cyouaBamy ca
TerobamMa Be3aHUM 3a MEHTAITHO 37paBJbe. Takolhe, TOKOM maHAeMHje KOpOHa BHpyca
yuectBoBayia y TpruonHn Xemodapm Donnanmje ,,3aje/HO MOKEMO CBE" HAMEH-CHE
3arocieHnMa y XemodapMy U 04yBamy HBHUXOBE IICUXOJIOUIKE JOOPOOUTH TOKOM TaHAEMHUje.

https://www.fondacijahemofarm.org.rs/srb/sta-radimo/program-za-zdravlje/na-kafi-sa-
psihologom

Taxolje, kKaHIUAATKHBA j€ YISCTBOBANA y BeOMHApPY y opranm3anuju CpIicke aconujanmje
menanepa (,,Ask an Expert) noceehena n3azoBrMa, caBeTUMa U penopykama Kako Ja ce
cayyBa MEHTAJIHO 3[paBJbe TOKOM MaHICMHUje.

https://www.nedeljnik.rs/ask-an-expert-sacuvajmo-mentalno-zdravlje-zaposlenih-u-novoj-
realnosti/

VY okBupy CA19117 - Researcher Mental Health (ReMO), COST axkiuje, onpikania BeOuHap
Tpe.T MUPOM Mel)yHapoIHOM ITyGIMKOM Ha TEMY MEHTAJIHOT 3[paBjba HCTPAKUBAYA
HACTaBHHKA y aKaJlEMCKOM KOHTEKCTY M HaYMHA JOJaXemha J0 PEIECBAHTHUX HAYUHHX
mojiaTaka 0 0BOj TEMH.

https://www.youtube.com/watch?v=_pFiGc3sCIM&t=4s

3. Capanma ca Ipyrum
BHCOKOIIKOJICKUM,
HayYHOUCTpPa)XKNBAYKN
M yCTaHOBama,
OJHOCHO YCTaHOBaMa
KyJAType WIH
YMETHOCTH Y 3¢MJBbU U
HUHOCTPAHCTBY

1. PykoBolheme uiu ydernhe y mel)yHapogHUM Hay4HHM WM CTPYYHUM IIPOjeKaTHMa U
CTyaujama

2. PajiHo aHra)oBame y HACTaBU WM KOMHUCHjaMa Ha IPYTUM

BUCOKOUIKOJICKUM MJIM HayYHOMCTPAXKUBAYKUM MHCTUTYLIMjaMa Y 36MJbH WIIM HHOCTPAHCTBY,
WM 3Bambe roctyjyher npodecopa mim uctpaxusaya.

3. PykoBoljeme pasioM MM YWIAHCTBO Y OpraHy WM Npo(eCHOHATHOM yApPYXKemY HWIN
OpTaHM3aIMjH HALMOHAIHOT WK Mel)yHapoaHOT HUBOA.

4. Yuemhe y mporpamimMa pa3MeHe HaCTaBHHUKA U CTy/€HATa.

5. Yuemnthe y m3paau u cripoBol)emy 3aje IHUUKHUX CTYIUjCKUX IIporpaMa

6. IlpenaBama 1o NO3MBY Ha YHUBEP3UTETHMA Y 3eMJbH WJIM HHOCTPAHCTBY.

2. YiaH xoMHcHje 3a OIIeHy HayYHE 3aCHOBAHOCTH TEME OKTOPCKE JHCEPTAIIH]je
kanaunatkume JKakmmae Teodrnosuh Ha ExoroMckoM ¢pakynTery y beorpany (omtyka
JoHeceHa Ha ceHu HactaBHo-HayuHor Beha ExkoHOMCKOT (pakyiTeTta Y HUBEp3UTETA Y
Beorpany ox 15.09.2021)

5. YuecrBoBana y u3pamu Erasmus+ Project ,,Kpenpame 1 aHamm3a jaBHIX HOJINTHKA™ KOjH je
Kao naptHepe UMao YHusep3uteT y beorpany, Yuusepsurer y Hosom Cany u YHuBepsurer y
Humry, HeKONMKO cTpaHUX YHUBEP3UTETa, Kao ¥ JoMahMX M CTpaHUX OpraHU3aldja
pENIeBaHTHHUX 32 KPEHPahe jaBHUX MOJUTUKA HA JIOKAITHOM U Mel)yHapoJHOM HUBOY.

https://ppma.pmf.uns.ac.rs/nas-tim/univerzitet-u-beogradu/

*Hanomena: Ha xpajy mabene Kpamko onucamu 3a0KpysHceHy 00peoHuyy
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111 - 3AK/bYYHO MUIIIVBEILE U ITPEVIOT' KOMUCHUJE

VYBHUIOM y YKyIIaH CTPYYHH U Hay4dHHU paj aAp Munune Bykennh MoxkeMo 3akibydnTH 1a ce KaHIUJATKUba KOMIIETEHTHO
0aBy UTakUMa U3 00JIaCTH IICHXOJIOTHjE pajia, a moceOHO TeMaMa oOpoOuTH Ha paxy, pa3Boja Kapujepe, JbYACKOT
¢akTopa Ha pany, aHT')KOBAaHOCTH Ha paly M cTpeca Ha pany. VI3 aHanu3e 00jaBJbeHUX paJoBa MOXE C€ 3aKJbYYHTH 1a Ap
Mmnmmna Bykenuh Biaga ogrosapajyhiM HayqHHM MPUCTYIIMMA U METOJOJIOTHjOM HCTPAXKUBAKA, & PE3YNITATH HBEHIX
00jaBJbEHHX PaIoBa MPENCTaBIba]y TOTMPHHOC ¥ TOMEHY IICHXOJIOTHje Kao HayKe, a ToceOHO BeHe MpUMEeHe Yy 00acTh
ncuxoJioruje pana. tben nqocamammsy IeJaromky paj oJINKyje TocBeheHOCT pa3Brjamby IporpaMa Ha CBUM HABOMMA
CTy/Wja ¥ pajly ca CTy/ICHTHMa, CIIPEMHOCT Ha NPEHCITUTUBAE U CTalIHO yHanpeleme 1 HHOBHpame COINICTBEHE MpaKce y
CKJIaJly ca CaBpEMEHUM Teopujama uMerozama y obnactu ncuxosoruje pana. Crora Komucuja 3axspyuyje na np Mununa
Bykenuh y moTnyHOCTH 3a/10BOJbaBa KPUTEPHjyMe 3a PaJHO MECTO Ha KOj€ KOHKYpHIIIE.

Ha ocHoBy n3nernx nosjataka KoMmucuja koHcTaTyje aa npujasibeHn Kanauaar Ap Muauna Bykennh ucnymasa cse
ycIioBe 3a 300D y 3Bame JAOICHTA 32 Y)Ky HaydHy oOmacT OMIITa MCHXOJIOTHja ca TeXHUIITEM UCTPAKUBAa IICHXOJIOTHja
pana, ca MyHHM PagHUM BPEMEHOM, Ha oJpelheHo BpeMe o] eT roAnHa.

Crora npeniaxemo NM36opaoM Behy @uno3odekor dakynrera qa ap Musmniy Bykeaunh uzabepe y 3Bame AOICHTA 32 YXKY
Hay4dHy o6sacT OImuTa MCUXO0JIOTHja ca TEXHIITEM HCTPaKHBamka IICUXO0JIOTHja paja, ca MyHHM paJHIM BPEMEHOM, Ha
onpeheHo BpeMe o1 IeT TroMHa.

VY Beorpany, 26. 04. 2024. rox. UnaHOBU KOMUCH]E:

np Ceeriana Ymsmuh, penoBHu ipodecop y NeH3UjH
®dunozoheku pakynrer, YHauBep3uret y beorpamy

np Wsana [lerposuh, BanpeaHu mpodecop
dunozodcku pakyarer, Yuausepsutet y beorpamy

np Veana Kosauesuh, BaHpeaan npogecop
dakynTeT opraHM3alMOHNX HayKa, YHUBEp3uTeT y beorpany
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